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Press Service, Inc.
One-Way Route Service

Through the one-order, one bill, one check plan

KPS is equipped to give service to the advertiser
and agency from the time a budget is being made un-
til the last statement is paid.

For the past thirteen years we have been giving the
following services:

@ assisting in making up a budget
assisting in choosing a string

issuing individual contracts

issuing individual insertion orders
mailing mats, plates or copy

furnishing requested proof of publication
rendering blanket itemized statements

paying the individual publishers

@ handling all details and correspondence
and doing every other thing within reason to insure
satisfactory service and obtain best possible advertis-
ing returns. We check for position, press work, and
make suggestions to our publishers on more effective
placement.

Without exception we have enjoyed our working
relations with the agencies using our service—we in-
vite the continuance of these working plans and also
invite the inquiries of agencies who have never ac-
cepted our offer for simplifying entry into the news-
papers of Kentucky.

No space under 5 inches accepted, unless for con-
tinuous run.

THE AGENCY who uses our office for clearing

issues one contract to KPS

issues one insertion order to KPS

supplies string of papers

supplies mats, plates or copy

pays the bill to KPS in one check less agency discount.

THE AGENCY PAYS NOTHING FOR THIS
SERVICE

THE AGENCY AND ADVERTISER

@ receive full credit on each contract and insertion order
the same as if the agency issued the orders

KPS will not knowingly extend any of its services
to unrecoznized advertising agencies or advertisers,
nor will it knowingly accept advertising which might
unfavorably involve the publisher, his newspaper, his
readers, or his advertisers.

SRS A
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KPS does not offer special group rates. Space users
may select from the Rate Book any particular group,
or use the entire list, dailies and weeklies. Through
arrangement we service border counties in Indiana
and Ohio, and cooperate with the Tennessee Press
Service in servicing border Tennessee counties. Com-
pensation in lieu of group rate is received from rout-
ing your advertising schedules through the one-order
plan it saves the agency large overhead office ex-
pense.

KPS is an affiliate of Weekly Newspaper Represen-
tatives, Inc., which organization is the only authorized
national advertising representative of our Kentucky
weekly publishers. National advertising schedules
placed with Weekly Newspaper Representatives for
the state of Kentucky are cleared direct to our news-
papers through KPS with the absolute minimum of
time lag. WNR has service offices in Detroit, Chi-
cago, Philadelphia, with the main office at 920 Broad-
way, New York 10, New York. WNR offers the same
one-order plan for national coverage.

Three Easy Steps: KPS will help select product
markets, give market surveys, and help plan any cam-
paign to cover. 2. KPS assumes the time consuming
order-checking detail of scheduling; it renders one in-
voice and proof tearsheets at the end of each month.
3. One receipt of agency’s monthly disbursing check,
KPS pays its newspapers by monthly check.

Legitimate advertising agencies and national adver-
tisers are urged to use the services of KPS; to advise
with KPS on all affairs of mutual concern.
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The Newspaper Industry Under
The Amended Wage-Hour Law

By Newell Brown, Administrator
Wage-and Hour and Public
Contracts Divisions
On March 1, 1956, the minimum wage un-
der the Fair Labor Standards Act became
$1.00 an hour. This new minimum, set by
the Fair Labor Standards Amendments of
1955, takes the place of the previous 75-cent

rate.

While considering their pay practices in
the light of the new minimum, many em-
ployers in the newspaper industry might find
it to their advantage to review the other pro-
visions of the Act, which is popularly known
as the Federal Wage-Hour Law. According
to the U. S. Department of Labor’s Wage
and Hour and Public Contracts Divisions,
the agency which administers the law, most
violations are unintentional, and arise from
an employer’s failure to understand fully the
statutory requirements. Briefly put, the basic
provisions require:

A MINIMUM WAGE of $1.00 an hour,
beginning March 1, 1956;

OVERTIME PAY OF at least time and
one-half the employee’s regular rate for all
hours worked over 40 a week;

A MINIMUM AGE of 16 years for most
jobs, and 14 for a few jobs. In addition,
there is an 18-year age minimum for work
in occupations designated hazardous by the
Secretary of Labor.

Except for the new minimum wage, the
application of the law to the newspaper in-
dustry remains the same as before enactment
of the 1956 amendments.

WHO IS COVERED?

The Federal Wage-Hour Law continues to
apply to employees who are engaged in in-
lerstate commerce or in the production of
goods for interstate commerce, except those
who are specifically exempt.

There is little question as to the general
applicability of the Federal Wage-Hour Law
to employees in the newspaper industry as a
whole. Most newspapers receive some items

from wire services and other out-of-state
sources.

, and employees who receive or edit
suck

Litems are covered by the Act. Coverage
:lls‘o'exists on the basis of regular and re-
curing out-of-state circulation, regardless of
the number of newspuperé shipped out of
State or the percentage of the firm’s circula-
ton which such shipments may represent.
It should not pe forgotten that the news-
PAPer's interstate activities bring its clerical
employees, sales force, shipping, transporta-

tion and delivery workers, and janitors, por-
ters and other maintenance employees, with-
in the coverage provisions.

All covered employees are entitled to the
statutory benefits, unless a specific exemption
applies.

WHO IS EXEMPT?

Employees of certain small newspapers are
exempt from the minimum wage and over-
time pay provisions. Exemptions from the
minimum wage and overtime provisions, or
from the overtime provisions only, may be
taken by newspapers in general for em-
ployees in certain categories of employment.
A child-labor exemption is also available for
specified employees.

Small Newspaper Exemption—The law
provides an exemption from both the mini-
mum wage and overtime pay provisions for
employees employed in connection with the
publication of any weekly, semiweekly, or
daily newspaper with a circulation of less
than 4,000, the major part of which circula-
tion is within the county where printed and
published, or in contiguous counties. This
holds true even if the contiguous counties
are across the state line.

An employee need not spend all his time
on work directly necessary to the publication
of such a newspaper for the exemption to
apply. He will still be considered exempt if
he spends no more than 50 percent of the
workweek in “related work,” such as job
printing, some part of which is for interstate
commerce. Job printing is considered re-
lated work because it is typical of small news-
papers. An employee will not be exempt if
he spends any time during a workweek in
connection with the publication of a news-
paper which does not come under the ex-
emption.

Some firms may publish two newspapers,
each with circulation of less than 4,000 but
whose combined circulation is in excess of
this figure. If the two publications are sep-
arate and distinct papers, each may be treated
separately for the purpose of the circulation
test. If, however, the papers have virtually
the same contents but merely carry different
mastheads, they are to be regarded as one
and the same newspaper. In such a case, the
total circulation of both papers must be
considered in determining whether the ex-
emption applies.

It is important to note that the employees
of a printer who merely print the newspaper
for the publisher are not within the exemp-
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tion. The exemption can be taken only by
publishers of newspapers meeting the ex-
emption tests on circulation.

“White-Collar” Exemptions—Another type
of exemption provided by the law is a mini-
mum wage and overtime pay exemption for
employees engaged in a bona fide EXECU-
TIVE, ADMINISTRATIVE, or PROFES-
SIONAL capacity, or as an OUTSIDE
SALESMAN as defined in regulations, Part
541, issued by the Administrator of the U. S.
Department of Labor’s Wage and Hour and
Public Contracts Divisions.

Employers should avoid the all-too-com-
mon fault of assuming employees are exempt
because they have impressive job titles or
are paid a good salary. For exemption to
apply, the individual’s duties must meet a
series of tests listed in the regulations.

Among the basic requirements for exemp-
tion are the following:

(1) An EXECUTIVE employee’s primary
duty must be the management of the enter-
prise, or of a recognized department or sub-
division. Such employees as managing edi-
tors, news editors, city editors, etc., usunlly
qualify for the exemption, provided each
supervises a separate and customarily recog-
nized division of the editorial department
charged with specific editorial or newsgath-
ering functions, and each has a group of em-
ployees engaged in the functions of the de-
partment direltcy under him. Of course,
the employee is not exempt unless he also
meets the rest of the tests for the executive
exemption.

(2) An ADMINISTRATIVE
must primarily perform office or nonmanual
field work of substantial importance to the
management or operation of the newspaper.
Usually, employees who are administrative
officers of the “staff” type are included under
this exemption.

(3) A PROFESSIONAL employee must
primarily perform work requiring advanced
knowledge in a field of science or learning,
or perform creative work in an artistic field.
Questions have arisen concerning the status
of newspaper writers in regard to this classi-
fication. It is the Divisions' position that
newspaper writers, with possible
ceptions in certain technical fields, are not
considered exempt as professional employees.
Newspaper writing of the exempt type must
be “predominantly original and creative in
character,” and only writing which is ana-
lytical, interpretative or highly individual-
ized is considered to be creative in nature.

employee

rare e€x-

The reporting of news, the rewriting of

stories received from various sources, or the

routine editorial work of a newspaper is not
predominantly original and creative in char-
acter within the meaning of the regulations
and must be considered as nonexempt work.
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(4) An OUTSIDE SALESMAN must be
engaged to sell, away from his employer’s
place of business. Advertising salesmen and
“circulation solicitors” are included under
this exemption. However, the latter will not
qualify for exemption as an outside sales-
man unless he is primarily engaged in solicit-
ing and taking orders for the paper, as dis-
tinguished from the “promotion” of sales.

It is not necessary that an employee spend
every hour of his workweek in the specified
duties. A 20-percent tolerance is allowed.
For the EXECUTIVE, ADMINISTRATIVE
or PROFESSIONAL cmployee, the tolerance
is measured by the time which he himself
spends in a workweek in nonexempt activi-
ties. The time devoted to nonexempt work
by OUTSIDE SALESMEN may not exceed
20 percent of the hours worked in the work-
week by nonexempt employees of the em-
ployer.

There are also salary tests for exemption
of executive, administrative and professional
employees, but not for outside salesmen. At
the present time, in light of recent economic
trends, changes in these salary requirements
are being considered. Should they be re-
vised, the Divisions will make a public an-
nouncement and the new tests will be pub-
lished in the Federal Registrar. In the mean-
time, for exemption purposes, salary tests

remain as they were,

For the EXECUTIVE exemption, the em-
ployee must be paid on a salary basis of at
least $55 a week (or $238.33 a month.) For
both ADMINISTRATIVE and PROFES-
SIONAL employees, the test is $75 a week
(or $825 a month) on a salary or fee basis.
For employees who are paid on a salary
basis of at least $100 a week, there are
shorter duties tests for exemption in each of
the three categories of employment. These
tests also are contained in the Administrator’s
regulations, Part 541.

Exemption for Delivery of Newspapers—
Neither the minimum wage, overtime pay,
nor child-labor provisions apply to em-
ployees engaged in the delivery of news-
papers to the consumer.

Motor Carriers Exemption—If the news-
paper employs drivers, drivers’ helpers, me-
chanics, and loaders, they may be exempt
from overtime pay requirements (but not
from the minimum wage requirement) of the
Federal Wage-Hour Law, under certain cir-
cumstances. These require: (1) that the em-
ployer be under the hoursof-work jurisdic-
tion of the Interstate Commerce Commission
under section 204 of the Motor Carrier Act;
and (2) that the employees are engaged in
activities of a character directly affecting the
safety of operation of motor vehicles trans-
porting goods in interstate commerce on the

public highways.
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It should be noted that the transportation
of newspapers within the state where they
are printed and published for delivery and
sale to readers in that same state is not inter-
state transportation subject to the Motor
Carrier Act. Therefore employees engaged
in such Lransp()rtzlti()n activities, though cov-
ered by the Federal Wage-Hour Law, are not
exempt under the motor carrier exemption.

On the other hand, the employer who
picks up his material and supplies out of
state, or from a terminal upon their arrival
from outside the state, and while they are
still in interstate commerce, and brings them
to his plant in his own truck, does not have
to meet the overtime pay requirement of the
Wage-Hour Law for his drivers who perform
such functions for him. The motor carrier
exemption also applies to drivers who trans-
port papers to another state or to terminals
from which the papers are shipped out of
the state.

A driver’s helper—an employee other than
a driver who is required to ride on a motor
vehicle when it is being operated in inter-
state commerce and to assist the driver in
ways which affect the safe operation of the
truck—is also within the exemption. A me-
chanic is exempt from the overtime provis-
ions if he does work on his employer’s truck
directly affecting its safe operation (on pub-
lic highways) in interstate commerce.

The overtime pay exemption for loaders
applies only to those employees who actually
exercise discretion in placing and distribut-
ing freight on motor vehicles of the em-
ployer so as to affect directly their safe op-
eration on the public highways in interstate
commerce. Unloading is not an exempt ac-
tivity.

If an employee as a regular part of his job
is called upon in the ordinary course of his
work to perform safety affecting activities as
described, he comes within the exemption in
all workweeks when he is employed at that
job. This holds true even though in a par-
ticular workweek he may not actually en-
gage in any duties directly affecting “safety
of operation.”

Detailed information on how the exemp-
tion applies is contained in the Division’s
interpretative bulletin, Part 782, on Motor
Carriers.

SOME OVERTIME PAY PROBLEMS

The Federal Wage-Hour Law does not
require that an employee be paid each week.
An employer may make his wage and salary
payments at other regular intervals, such as
every two weeks, every half month, or once
a month. What the Act does require is that
both minimum wage and overtime pay be
computed on the basis of hours worked each
workweek, standing alone. Thus the em-
ployer cannot eliminate the obligation to
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pay overtime, or the minimum wage rate, jy
averaging the hours of work over two 0‘”
more workweeks.

Before overtime pay can be computed |
is necessary to determine the employee's rg
ular rate, since the law requires payment fy;
overtime hours at not less than one and oy
half times the regular rate of pay. The e
ular rate is defined in the Act to include g
remuneration for employment, except e
tain statutory exclusions. It may be moye
than the minimum wage, but cannot be les
Should an employee’s regular rate fall beloy
the minimum, the employer must make u
the difference and compute overtime pay on/
the basis of at least $1.00 an hour (as
March 1, 1956).

The Divisions on occasion find employes
who fail to compensate piece workers prop
erly for their overtime hours. Overtime py
for piece workers may be figured on the re-:
ular rate determined by dividing the totl
piecerate earnings for the workweek by th
number of hours worked. The employet i
entitled to payment of one-half this regulx
rate for each hour over the 40th, in additin
to his full piece-work earnings. There is
so an alternative method. If the employ
and employee agree to it in advance, i
piece workers may be paid for work durii
overtime hours at one and one-half times th
piece rates actually paid for the same wor
during nonovertime hours. Of course, sul
piece rates must be enough to yield i

minimum wage. :

Office employees and other salaried wor
ers are sometimes found to be owed overtint
compensation as a result of the employ
paying them a fixed salary no matter ho
many hours they work.

The compution of overtime pay when tr
ployees are paid a weekly salary for a fi;
tuating number of hours presents little dt
ficulty. If the weekly salary is paid for whi
ever number of hours are worked in
week, the regular rate in a given week §
determined by dividing the weekly salary If
the number of hours worked in that wor,
week. In these circumstances, the regill
rate will vary from week to week, but it mi*
in no event be less than the statutory mil
mum. For each hour worked over 40 in 4l
workweek, the employee is entitled (0 bl
the regular rate for that week, in addition l“l
his weekly salary. |

If the salary is paid for a workweek of {,‘
hours, the employee’s regular rate is I{"
salary divided by 40. For hours worked 1.ﬁ
excess of 40 in a workweek, the emploj&’|
entitled to time and one-half that regl
rate, in addition to the weekly salary.

If a salary is paid on other than a v&l
basis, the weekly pay must ordinarily b¢ &
termined in order to comput the regular it
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and overtime pay. For instance, if the salary
is paid for a half month, multiply by 24 and
divide the product by 52 to get the weekly
equivalent. A monthly salary should be mul-
tiplied by 12 and the product divided by 52.
CHILD LABOR

The law sets a minimum age of 16 for gen-
eral employment and 18 for work in jobs
declared hazardous by the Secretary of Labor.
Children of 14 and 15 years may be employed
in a few jobs, outside school hours and under
strict limitations. The 14- and I5-year-old
may work at newspaper stuffing, when done
nullside a workroom in which printing or
processing takes place, and in mail room oc-
cupations, such as bundling, typing and ad-
dressing, and in office or sales work. But a
young person must be at least 16 years of
age to work at any job in rooms or work-
places where manufacturing or processing
operations are performed.

When employing children of 14 and 15,
the following rules must be observed: (1) The
child must work no more than three hours
on a school day and no more than eight
hours on a non-school day; (2) he must work
no more than 40 hours during a week when
there is no school, and no more than 18
hours in a week during any part of which
school is in session; (3) all work must be per-
formed between 7 a.m. and 7 p.m.

Newspaper publishers should also note
that hazardous occupations orders setting an
18-year age minimum apply to work as a
motor-vehicle driver or helper, work as an
elevator operator and jobs involving riding
on freight elevators (unless the elevator is
operated by an assigned operator), and oc-
cupations involving the operation of certain
power-driven paper-products machines, in-
cuding the platen printing press.

As already mentioned, neither the child-
labor provisions nor the minimum wage and
overtime pay provisions apply to children
who deliver newspapers to the consumer.

The Federal Wage-Hour Law directly pro-
hibits the employment of boys and girls be-
low the minimum ages in interstate com-
merce, or in the production of goods for
interstate commerce—including any closely
related occupation or process directly essen-
tial to such production. It also prohibits the
shipment or delivery for shipment in inter-
state commerce by any producer, manufac-
turer, or dealer of any goods produced in
establishments in or about which minors
have been illegally employed within 80 days
prior to the removal of the goods.

'leilure to comply with the child-labor pro-
visions can result in penalties. Employers
C?'m Protect themselves against unintentional
"l().lalion of the child-labor provisions by re-
quiring, and keeping on file, a certificate of
age for each young employee. Age or em-

L]
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ployment certificates issued under state child-
labor laws are accepted as proof of age in all
states except Idaho, Mississippi, South Caro-
lina, and Texas, where Federal certificates
are issued.
WHAT RECORDS MUST BE KEPT?

Under the Federal Wage-Hour Law, em-
ployers are required to keep records on
wages, hours, and certain other specified
items that most employers keep for their
own information. No special form or order
for the records is necessary.

The records that are to be maintained for
exempt employees differ from those required
for nonexempt employees.

Payroll records and certain other data must
be kept for at least THREE YEARS from
date of entry. Supplemcnlury records, such
as time sheets and time cards, need be kept
only TWO YEARS. Employers may keep
microfilm copies of their records, provided
facilities are made available to inspect the
film and the employer is prepared to make
any transcription of the information con-
tained on the film, if requested by the Di-
visions.

Complete information of what data should
be recorded is available in the Divisions’
record-keeping regulations, Part 516.
POSTER MUST BE DISPLAYED

Firms that have covered employees are re-
quired to display a poster where employees
can readily see it. This poster, which briefly
outlines the law’s provisions, may be ob-
tained free from the Division’s nearest office.
IT PAYS TO KNOW THE LAW

It is a sound dollars-and-cents proposition
for every employer to be sure that he is com-
plying with the Act. Most of those employers
who have had to make unexpected payments
of back wages to their employees have found
themselves in this situation because they were
not fully informed about the statutory re-
quirements.

The Federal Wage-Hour Law
three methods of recovering back pay due.
(1) The Divisions’ Administrator may super-
vise the payment of back wages for em-
ployees, under certain circumstances. (2) On
the written request of employees, the Sec-
retary of Labor may bring suit against em-
ployers to recover back wages. However, em-
ployees who consent to suit by the Secretary
on their behalf cannot statutory
liquidated damages. (3) Employees may bring
suit to recover back pay and liquidated dam-
ages equal in amount to the wages withheld,
plus attorney’s fees and court costs. The em-
ployee may not bring suit if he has been
paid back wages under the Administrator’s
supervision, or if the Secretary sued for him.
WHERE TO OBTAIN INFORMATION

The simplest way to avoid inadvertent
violations of the Fair Labor Standards Act

provides

recover
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is to consult the U. S. Labor Department’s
Wage and Hour and Public Contracts Di-
visions on any doubts. Inquiries are an-
swered by mail, telephone, or in person-to-
person interviews, at any regional or field
office. These offices also supply the Divis-
ion’s publications free of charge. Nearest
regional offices are located in Cleveland,
Chicago, and Nashville. There is a field of-
fice in Louisville.

Mrs. Beatrice Wallace
Succumbs At Cadiz

It is with regret that the Press learns of
the death of Mrs. Beatrice Stagner Wallace,
managing editor of the Cadiz Record for
the past fourteen years. Mrs. Edith Law-
rence is publisher-owner of the Record, a
paper that was established by her husband,
John Lawrence.

Mrs. Wallace, long a staunch member of
the Kentucky Press Association, died Sep-
tember 26, following complication resulting
from a Caesarean section on Tuesday.

The Association extends its sympathies to
the surviving husband and infant child, and
sorrowing family.

[ ]

Pioneer-News Associate
Dies At Shepherdsville

Allen R. Hawkins, Jr., co-publisher and
associate editor with Mrs. Anna B. Hawkins
of the Shephersville Pioneer News, died Sun-
day, September 30, at the Veterans Hospital,
Louisville. He was 48 years old and a
veteran of World War II. Mr. Hawkins has
been associated with the Pioneer-News since
1934 and was an investigator for the State
Department of Public Safety. He held many
positions of public trust in Bullitt county,
serving as sheriff from 1950 to 1954. The
Press extends the sympathy of its member-
ship to Mrs. Hawkins, a daughter, Barbara
Jo, and his surviving relatives.

[ ]

Humanize — personalize — dramatize your

sales story.

(]

We have frequently called attention to the
fact that many papers do a very sloppy job
on those papers going out to subscribers in
single wrappers. Do you ever check on the
mailing room boys? Some publishers make
certain that their single wraps are glued so
that parts of the paper are not torn off.
TRY THIS! Instead of using wrapping pa-
per that is square at top, they clip off a bit
of each corner. Then when the glue goes
on it can only smear that part of the wrap-
per that will be glued to another part of
the wrapper and NOT the newspaper itself.
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The Kentucky Press Association recognizes the
fundamental importance of the implied trust
imposed on newspapers and dissemination of
public information. It stands for truth, fairness,
accuracy, and decency in the presentation of
news, as set forth in the Canons of Journalism.
It advocates strict ethical standards in ils adver-
tising column. It opposes the publication of
propaganda under the guise of news. It affirms
the obligation of a newspaper to frank, honest
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wood Jr., Sun, Winchester.
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Again In Business

With this issue The Kentucky Press re-
sumes publication and will be issued every
month. It will appear on the desks of every
newspaper in Kentucky. We plan to make
it informational and instructive in present-
ing articles that will help in all phases of
newspaper and printing production. We in-
vite our readers to submit news and feature
articles on topics concerning the industry,
both front and back office. Your suggestions
on informational material to be carried in
its columns will always be appreciated.

The Canons Of Journalism
Should Be Rededicated

During National Newspaper Week it is
well that the press rededicate themselves to
the high principles of journalism as set forth
in the “Canons of Journalism”, written by
the founders of the American Society of
Newspaper Editors almost 35 years ago. It
is to the credit of our country’s press that
most publishers follow this ethical code with-
out question and without prompting; it has
been an encouraging sign of accepted re-
sponsible journalism in this twentieth cen-
tury. So we should rededicate ourselves to
these principles this National Newspaper
Week. The Canons read:

1. RESPONSIBILITY — The right of a
newspaper to attract and hold readers is
restricted by nothing but considerations of
public welfare. The use a newspaper makes
of the share of public attention it gains serves
to determine its sense of responsibility, which
it shares with every member of its staff. A
journalist who uses his power for any selfish
or otherwise unworthy purpose is faithless
to a high trust.

1I. FREEDOM OF THE PRESS—Free-
dom of the press is to be guarded as a vital
right of mankind. It is the unquestionable
right to discuss whatever is not explicitly
forbidden by law, including the wisdom of
any restrictive statute.

11I. INDEPENDENCE—Freedom from all
obligations except that of fidelity to the pub-
lic interest is vital.

1. Promotion of any private interest con-
trary to the general welfare, for whatever
reason, is not compatible with honest jour-
nalism. So-called news communications from
private sources should not be published with-
out public notice of their source or else sub-
stantiation of their claims to value as news,
both in form and substance.

2. Partisanship, in editorial
which knowingly departs from the truth,
does violence to the best spirit of American
journalism; in the news columns it is sub-
versive of a fundamental principle of the

comment
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profession.

IV. SINCERITY, TRUTHFULNESS, A |
CURACY—Good faith with the reader is lhe!
foundation of all jmlrnalism worthy of thy |
name.

1. By every consideration of good faith, |
newspaper is constrained to be truthful, ||
is not to be excused for lack of th()roughncss‘
or accuracy within its control, or failure !
obtain command of these essential qualitis,

2. Headlines should be fully warranted py
the contents of the articles which they surl-
mount. |

V. IMPARTIALITY — Sound pracic|
makes clear distinction between news repor
and expressions of opinion. News repor
should be free from opinion or bias of ay
kind.

1. This rule does not apply to so-call!
special articles unmistakably devoted to at|
vocacy or characterized by a signature a
thorizing the writer's own conclusions anf
interpretation.

VI. FAIR PLAY—A newspaper should m
publish unofficial charges affecting repu
tion or moral character without opportuniy’
given to the accused to be heard; right pre
tice demands the giving of such opportuniy
in all cases of serious accusation outsik
judicial proceedings.

1. A newspaper should not invade privi
rights or feeling without warrant of publi
right as distinguished from public curiosi

2. It is the privilege, as it is the duty ofsf
newspaper to make prompt and compli
correction of its own serious mistakes of faf
or opinion, whatever their origin.

VI. DECENCY—A newspaper cannot &
cape conviction of insincerity if while pi
fessing high moral purpose it supplies inct
tives to base conduct, such as are to be fourl
in details of crime and vice, publication (i
which is not demonstrably for the generd
good. Lacking authority to enforce its G
ons the journalism here presented can bt
express the hope that deliberate panderil
to vicious instincts will encounter effectit’
public disapproval or yield to the inﬂuenﬂ",
of a preponderant professional conden
tion.

.—— |

For ten years, Landon Wills has been &
changing his Calhoun News with the Met!
apolis, Towa, New Era. Last week, Wallt
T. Smith, the Iowa editor, entered Landot!
office and delivered his paper personall: I
was the first time that the two pen pushe?
had met. Their papers have the same forml|
and they enjoyed trading office and mutit|
interest trade secrets. Mr. Smith was 01"
vacation tour of Tennessee and Kentuckj:

Big customers have their beginning”
small orders.
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‘ Ohio Looks Ahead On New

JLNESS, i Open Public Meetings Law
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Ohio daily and weekly newspapers have
been giving excellent publicity to the new
“open meetings” law which went into effeFt
September 30. Nearly every newspaper in
the state has carried a news story, editorial,
or column about the new law and what it
seeks to do.

The law, which was sponsored by the Ohio
Newspaper Association and its Freedom of
Information Committee, is another dividend
in that its passage was the result of united
Association action and support. Operation
of the law will now depend upon how care-
fully newspapers check on compliance
with it.

Several questions or comments about the
law have been raised editorially throughout
the state:

1. Does the new law apply to city and vil-
lage councils? (Originally the bill as intro-
duced in the Ohio General Assembly re-
ferred to any board, commission, agency or

- opportuni’ authority. Later the words “legislative body”
d; right prat-’ were also inserted to insure reference to
H

. opportuni
ition outsit

wade privat
int of publk
blic curiosity
the duty of#f
nd complet
stakes of faf

1pplies incer

local law-making authorities, although the
original reference to “authority” normally is
considered as covering local law-making
bodies. When objection by legislative lead-
ers arose to insertion of “legislative body,”
it was deleted. It was certainly the intent
of the legislature to include city and village
councils, since they are “authorities” as are
boards of education, township trustees, and
ounty commissioners.)

2. How can the press be notified of special

if while pn meetings called suddenly without general

notice and at other than the regular meeting

e to be founl time? (This is a local problem which must
ublication di be handled by individual newspapers. Best
- the generl Way will be to obtain an arrangement with
force its ar Al public bodies for notice to the press, and

ated can bi consistent

violation of such arrangement

e panderiﬂl should call for editorial expression.)

nter effectit

9 HOW can prompt recording of minutes

the influenc; ©f meetings be obtained? (Again, this is a
1 condems’ local problem to be handled differently by

individual newspapers. The press should
tncourage immediate recording of meeting

has been o minutes as a public duty and as a protection

th the Metit for the public bodies taking official action in
reek, Wallt| having such action properly and correctly
red Landon’| stated to the public.)

personally. !
' pen pushet
. same forn

4. How can more public attendance be
ncouraged at public meetings? (While it is
generally true that there is much public

and muth 2Pathy about most public problems and ac-

ith was on?'

tons, and therefore little active interest and

Kentuck ( ndance by the general public at public

»eginning !

Meetings,

the press has the great duty and
public ser

IC service responsibility of sitting in on
public meetings for the general public and
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Mailing Extra Copies;
Advice On Single Wraps

Mailing extra copies of newspapers as
promotion by an advertiser can be done.
This question was asked by a publisher with
an advertiser who was running a grand
opening ad and wishes to mail 1000 extra
copies. Consultation with postal officials
produced the suggestion:

Obtain a third class permit from the post
office and explain plans for mailing the
extra copies. The permit costs $10 and is
good for a year. Copies can be mailed third
class for 1% or 214 cents per issue, depend-
ing upon weight. After the regular press
run to cover the subscription lists, stop press
and remove the portion of the masthead
stating the publication is mailed under sec-
ond class; replace with filler. At the same
time insert mailing permit information for
third class. Then run extra issues. Post-
masters can give information about location
of third class permit. Every opportunity to
print a blanket coverage issue is also an op-
portunity to solicit ads from merchants be-
cause of extra circulation punch.

e g

The Printing Industry receives its greatest
revenue from advertising and gets a major
share of the more than nine billion dollars
spent by American business for advertising
each year.

presenting a word picture of happenings.
Newspapers could also encourage more at-
tendance at public meetings, and under the
new law this might be a healthy and helpful
project to undertake. Too few citizens know
and understand legislative procedures and
processes, and most only attend public meet-
ings when invited or when an issue affects
them closely. Greater public attendance at
meetings would also be helpful to editorial
stands taken by newspapers in creasing con-
structive controversy about issues.)

5. What happens if public bodies still try
to hold closed meetings? (Newspaper vigi-
lance on the local level and prompt action
by the press or by interested individuals
should correct any closed meeting attempts.
Since the law requires that no formal action
may be taken at an executive session and
that all meetings shall be open to the public,
it is apparent that court action is available
since any action taken in closed meeting
would be contrary to law and therefore il-
legal. Newspapers, in watching operation of
the new law, can also editorialize on any
attempted infraction, and this should cor-
rect most such situations.)

The ONA office suggests that if any legal
action becomes necessary in any communi-
ties, that a local attorney be consulted.

PAGE FIVE

Can Employees Be
Independent Contractors?

In answer to the important question, “Can
Regular Employees Be Independent Con-
tractors?”, Joseph G. Terry, Wolf and Com-
pany, Chicago, KPA official consultant, ad-
Vises:

Unless there is a clear distinction between
regular work and after-hours work by regu-
lar employees, the Wage-Hour Division may
hold that the employee may have to be paid
at overtime rates,

The Fort Worth Pressed Steel Mfg. Co.,
working on a government contract, sub-
contracted some piecework to loosely formed
groups of its employees. The hearings ex-
aminer ordered the company to pay them
overtime, based on their piecework earnings.
Though the employees did the work after
hours at their own request, they remained
company employees for the purposes of the
Wage-Hour Law.

In view of the fact that some newspapers’
employees may be regularly engaged in do-
ing typesetting in the composing room, and
then working in the circulation department
in the afternoon, it is very important that
the employer satisfy himself that such em-
ployee is in fact an independent contractor
and does not subject the employer to over-
time in such instances. Some of the ques-
tions asked are:

Does the company help finance his op-
eration?
Does he perform the work on company
premises?
Is he guaranteed against loss on the
venture?
Does the company regulate his work-
ing time?
Is the work supervised, or so simple that
no supervision is necessary?
Does the subject hold himself out to
others as an independent contractor?
It is very important that the employer
establish that such extra services are done
on an independent contracting basis. One
of the safest steps is to obtain a ruling from
the local Wage and Hour Division on any
doubtful situations.

U. S. Eastern and Western railroads have
petitioned Interstate Commerce Commission
for authority to further increase freight rates
15% on general
newsprint. The petition also proposed the
same increase to and from Canada and to
Southern territory. The Southern railroads
have not, as yet, decided to ask for rate in-
crease. On March 7, ICC authorized a 69,
increase to all railroads on general com-
modities, including newsprint.

commodities, including
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Study Your Composing Rooms

By ROGER L. PERRY
Hamilton Manufacturing Company

(Penny losses soon become dollar losses—
and one of the biggest penny wasters can be
the composing room. Take a look at yours.)

The Top Brass of most printing plants
would be amazed if they took the time to
study their composing rooms. Some bemoan
the fact that the composing room is dead-
weight—but they do nothing about it. This
department is maintained, explain many, be-
cause of necessity.

This ideology is incorrect. The comp
rooms in these plants have reached this state
only because management has permitted the
operation to continue without taking time
to investigate and analyze whether the op-
eration is sound and profitable. It can be
made so.

“Only a divine power could estimate how
many millions of dollars are wasted by com-
positors hunting for material to finish a job.”
This quotation is the view of a widely known
and successful printer. I repeat it here be-
cause it tells the story of the average com-
posing room’s lack of profits. Let's dwell for
a minute on this subject of profits in the
composing room and see how your profits
are affected.

How About Time Sheets?

Take your time sheets, for instance; the
figures may be honest enough but chances
are they contain many things that are not
composition, make-up, or lock-up. How
many of the recorded “chargeable” minutes
are really excess cost minutes, wasted be-
cause each working space has imadequate
capacity for leads, slugs, and spacing ma-
terials?

Trips made here and there to secure sup-
plies, time spent searching for a job that is
somewhere in stacks of pages piled on im-
posing tables or on the floor, endless minutes
searching for cuts that are somewhere in a
bin frequently mount into hours. This foot-
work, this time used in looking for things,
often amounts to more time than the actual
production on a given job.

Yet on your time sheets all of this time is
recorded as a chargeable time—but it is really
a hidden loss because competitive conditions
do not make it possible to charge all this
time to the customers. If the customer paid
for all this time there would be no unprofit-
able composing room! You may say that
such things only happen occasionally and
the losses resulting from such practices are
minor. Penny losses become dollar losses.
It is a trait of human nature not to worry
about small losses. Most of us are too proud
to worry about pennies. We are too proud

to take literally the old adage that man often
can be pennywise and pound foolish.

To the printer, however, who is faced
with the problem of putting his composing
room on a more profitable basis, it is quite
necessary to guard every single penny loss.
Every minute a compositor wastes is equiva-
lent to dropping six pennies down the drain
pipe.

If you add up all the minutes a composi-
tor wastes during a day and multiply it by
the number of compositors you have and
then multiply the result by the number of
days a week you are working, you will find
that your losses are dollars and not pennies.

Needs Change As Plant Grows

Investigation into composing room condi-
tions will uncover numerous sore spots which
have deepened and widened and increasingly
hamper production. Often type cases are not
grouped or in the right place where a crafts-
man would be accustomed to finding them.
Spacing material and type characters in
cases are not conveniently located in adja-
cent places.

It is important to keep type cases clean
and work banks free of material. Make-up
tables have a purpose. It is not for the stor-
age of forms. Galley cabinets should be kept
up to date when forms are being stored for
customers. In conjunction with this the
form files should always correspond with the
correct galley so that no time is lost in filing
a standing form for a repeat run. But how
often do they?

Your composing room profits depend on
two things, the prices you are paid and your
composing room costs. There are two ways
in which your profits may be increased. You
can raise your selling price, and you can
lower your cost. In a competitive market,
such as the printing field, it is often impos-
sible to raise the prices beyond the general
industry level. Therefore, the reduction of
costs is the only weapon remaining which
you can use against a common enemy, “loss.”

Hard To Analyze Costs

Low production cannot be detected by
analyzing costs in the composing room as
easily as in the pressroom and bindery where
operations are largely confined to machine
work and the output easily checked. There
is no easily recognizable production unit for
composing room hand work. Waste time
and losses creep in as a result and go un-
noticed. But they can be stopped.

One of the most serious composing room
losses arises from the need to overcome the
human effort, the inefficiencies of equipment
that looks good but is outdated and unsuit-
able to modern conditions.
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You have three elements to your pm‘:"t d
lem. First, there are equipment costs SeCOI’I'
depreciation. These two factors are impur ASSOCIO
ant and are easy to evaluate but morej Larry
portant than mere cost is the kind of Qi Central
ment. Equipment may not be worn out, b{ mously
it may be expensive to use because it way formed S
production time. tion at tl

Two, labor costs, “Chargeable hour ¢y Dawson ¢
whether high or low, is not the most J. Earl
portant problem in composing managemy Morganfi
The really important problem is the proj Landon
tion per hour. Better equipment, better; houn, wa
rangement, better organization, make 29 repres
easier for the compositor to do more y district p!
in each “chargeable hour.” The fu

Three, rental costs of floor space iny sist the
Floor space costs money—the more floor sp: Sisk, Dav
m‘cupied by the composing (lcparlmem,t‘ ])Cl‘mi“i“é
higher the rental charge against this dep’ mutual p1
ment and the more lost time results frony Membe
many steps. Proper cquipment carefullyi elect offic
ranged will save space, rental charges, u ing, Fulte
working time. trict comr

Use of new equipment is a managen: The D
study. All plants face this problem evenr voted the
ally—but let’s discuss one cost-saving mel projects a
which any plant can put into practicerig joyed the
now. New Cent

It is quite simple, but can be most | Vice-presic
portant. It’s called “saving steps.” It iss MANAGET ¢
complished by efficient layout, no ma
what the amount or condition of your equ
ment. Each plant's problem is differts
and can be solved only with individual:

The H
condition;
states Pul
did “wonc
nothing ol
able to n
temperatu
on our R-

tention. There is no easy formula, althou
there is ready help.

Many firms offer you some of these ht
as a result of years of study of various
posing room layout problems. They I
prepared booklets incorporating a nunl
of typical good floor plan arrangementst The Cy
also provide layout kits complete with t lishers of
plate sheets of equipment properly sall increased
together with a cross rule sheet hati printing
squares measuring % inch each way. (o versal Mo
tact your favorite supply house. Or Wisoon ins
the Hamilton Manufacturing Co. ¢quipped

Employees Play Important Part  Process its

To improve your present facilities T
layout of this equipment in your plant! the men
it now stands by using the templates &  Create
cross rule sheets.” Call your employets | teamwork
gether and show them the present amilt will moye
ment. Perhaps the idea may be rebuffed! suggestion
result in a “what’s the matter with the¥ they are a
it is now” attitude by the men. as the mac

Human nature often repels a change-‘I Pay mor,
combat this explain the need for reva prevail in
the present facilties and the ways in 1 them at ¢
it will benefit them. Ask for suggestion® of produc
then post the layout up in the shop for‘Sl“" enough iy
by the men for a couple of weeks. This" consumeqd
produce sound thought and good ideas * condition -
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Second District
Association Formed

Larry Stone, genial co-publisher of the
Central City Messenger-Argus, was unani-
mously elected president of the newly
formed Second KPA District Press Associa-
tion at the First-Second district meeting at
Dawson Springs, September 15.

J. Earle Bell, Union County Advocate,
Morganfield, was elected vice-president, and
Landon Wills, McLean County News, Cal-
houn, was elected secretary-treasurer by the

| 29 representatives of the newspapers in that

district present.

The function of the new group is to as-
sist the KPA district committeeman, Mack
Sisk, Dawson Springs Progress, in matters
pertaining to the state association and in
mutual problems of printing and publishing.

Members of the First KPA District will
elect officers at a later date. Paul Westphel-
ing, Fulton County News, Fulton, KPA dis-
trict committeeman, will call the meeting.

The Dawson Springs gathering, which de-
voted the afternoon in discussion of KPA
projects and topics of general interest, en-
joyed the hospitality of Mack Sisk and the
New Century Hotel. KPA president Adams,
vice-president Wathen, and the secretary-
manager attended.

The Harrodsburg Herald installed air-
conditioning in office and plant this summer,
states. Publisher Jane Bird Hutton, which
did “wonders for our static electricity to say
nothing of our employees’ comfort. We were
able to maintain a 77 degree comfortable
temperature and 49 R-H. We are working
onour R-H for winter operation.”

The Cynthiana Publishing Company, pub-
lishers of the Log Cabin and Democrat, have
increased the efficiency of their modern
printing plant by the installation of a Uni-
versal Monotabular Strip Caster, and, will
soon install a Scan-A-Graver. A fully
¢quipped darkroom has been installed to
process its own photographic journalism.

the men who have to do the work.

Create interest among employees and
lefimwork within the shop, and production
will move at a greater speed. Rely on the
suggestions and thinking of your men for
they are as important to smooth work flow
4 the machines they use.

Pay more attention to the conditions which
Prevail in the back shop and investigate
them at regular intervals. A smoother flow
of production will only be reached after
enough time and serious thought have been

« . :
0"51fmed I studying your present plant
condition.

—Canadian Printer and Publisher.i
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WANTED: To buy, Linotype, Model 8,
14, 21, or 32. Give details. Lowest price.
Edmonson News, Brownsville, Kentucky.

The Woodford Sun, Versailles, A. B.
Chandler publisher, has installed a Heidel-
berg platen press to improve the efficiency
of its commercial printing department.

The Harlan Daily Enterprise installed a
new Ludlow with the most popular and com-
prehensive type faces on September 20 for
versatile use in advertising and headline
typography.

Announcement has been made that two
Kentucky dailies, the Henderson Gleaner &
Journal and the Middlesboro Daily News,
have joined the ANPA Bureau of Advertis-
ing, make its membership now at an all-time
high of 1,018 newspapers and 40 associate
members.

The Barbourville Mountain Advocate,
Cecil Wilson, publisher, is now occupying
its new modern building which replaced the
old wooden structure. The plant is arranged
for efficient flow-operation, and uses central
heating as well as air-conditioning. A new
Heidelberg 12 x 18 press and a Hammond
Glider Saw brings the equipment up-to-date.

If a classified ad comes in over the counter,
the Guy Mills (Wis.) Independent Press in-
quires if the advertiser is a subscriber. If
not, he is offered the classified free provid-
ing he takes out a year’s subscription. In the
past ten years, using this plan, the paper has
added more than 500 names to its growing
list.

[ ]

An undersecretary in the U. S. Depart-
ment of Labor has advised the American
Newspaper Publishers Association that there
will be no revision in draft of the so-called
“model” workmen’s compensation law that
was distributed some months ago to the la-
bor departments of the various states. The
reason given was that Congress eliminated
an appropriation for continuing work on
the proposal and thus expressed its displeas-
ure at the Labor Department’s attempt to
influence state legislative action.

So the model bill sent to the states is in
the form in which it was originally drafted
to abolish newspaper carriers and rural cor-
respondents as independent contractors,
making them employees under workmen'’s
compensation laws.

Thus the Labor Department locks the
barn door after sowing the seed that will
sprout in state legislatures next spring when
labor union lobbyists will use this “model”
bill to take a crack at newspapers. Publishers
may wish to discuss this with candidates for
their state legislatures.

PAGE SEVEN

The Printing Industry is the sixth largest
industry in America.
The Printing Industry ranks third in the

number of establishments among the twenty
top industries in the nation 45,000
plants.

with

BETTERBUY

SAVINGS
BONDS

for a BETTER FUTURE

A Comprehensive, Easy-to-use
Guide For Estimating
Printing Orders

Send For
60-Day Free
Trial

Porte Publishing Co.,
P. O. Box 143
Salt Lake City, Utah

IMPROVE YOUR NEWSPAPER
PLANT WITH NEW
EQUIPMENT
From
JOHN L. OLIVER & SONS
952 Main Nashville

Representing the Leading Manu-
facturers from a Makeup Rule to
Duplex in new or rebuilt Printing
Equipment.

Extra Profits

FOR YOU, MR. PRINTER
Send Ue Yowrn Onders

ADMISSION TICKETS
COUPON BOOKS
LICENSE STICKERS
SCALE TICKETS
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LDON, WILLIAMS & LICK
FORT SMITH, ARKANSAS
Ticket Printers Since 1898
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Canon 35 Versus
Plain Common Sense

Does a newspaper photographer have a
right to take photographs in a courtroom
during a trial? Only the presiding judge can
answer that question, for he is supreme in
his courtroom and has the responsibility of
seeing that no actions are permitted which
might disrupt or interfere with the orderly
processes of justice.

The American Bar Association tried to
take this matter out of the hands of indi-
vidual judges nineteen years ago by drafting
its well known “Canon 35.” This was a mod-
el rule recommended for adoption by bar
associations and judges in the various states.
Under this rule no photographs would be
permitted in courtrooms under the theory
that such interruptions were likely to inter-
fere with the procedure in the courtroom
and thus interfere with the rights of one of
the parties.

Several states have adopted this Canon 35,
but in many other states a determined fight
is being waged against it. In Colorado a
spectacular demonstration was given during
the trial of John G. Graham a few months
ago. Judge McDonald permitted both still
photography and movie photography for
television during the trial and said later:
“There is not a bit of disruption.”

The truth of the matter is that photog-
raphy has “grown up” since Canon 35 was
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written nineteen years ago. Taking pictures
in courtrooms was once a frightening ex-
perience. Back in the days of flash powder
there was a loud explosion and a choking
cloud of black smoke hung over the court-
room for a long time after the picture was
taken. More recently bright photoflood
lights and flash bulbs also served to interrupt
whatever was going on.

Today, however, with extremely fast lenses
and almost unbelievably fast film, photo-
graphs can be snapped quietly and unob-
trusively in any room, even in a very dimly
lit courtroom. With these new techniques
there is no longer room for complaint about
disrupting the court. The only moot ques-
tion now is whether courtroom photography
is an invasion of privacy.

Most judges agree that the defendant
should not be able to hide behind the right
of privacy, but some feel that witnesses and
jurors retain that right. However, Judge
Walter B. Jones of Montgomery, Alabama,
says, “When a person comes into court as a
witness or juror, he really does not come as
a private citizen; he comes officially—really
as an officer of the court. To that extent,
the right of privacy does not go.”

Chief Justice Silbert of the Cleveland
Common Pleas Court has asked the Ameri-
can Bar Association to rescind Canon 35.
He believes that “each judge should have
the power to control the taking of photo-
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graphs in his individual courtroom ;"
his sound discretion and judgment.”-j g
Goldsmith, L.S.U.

L]

The Printing Industry ranks eighth j
value added by manufacturing among {,
nation’s top twenty manufacturing indust
with a total of almost five billion dollars,

[ ]

Idaho newspapers must pay a $6.00 4
nual license tax for the privilege of doiy
business in the state according to the 1'ecﬁ,
ruling of the Attorney General. The i
was imposed by the 1955 legislature |
finance the Dept. of Commerce and Dey
opment, applying generally to retailers a
wholesalers, including specifically newspap
doing job printing. 4

Federal Communications Commission gi
Western Union Telegraph Company p
mission to increase press rates 8.229%, ef
tive September 14, according to ANPA. T
Bulletin adds that WU has been diversifyit
its interests in the purchase of one-thirdi
terest in Microwave Associates, Inc., Bost
in 1955; early this year it purchased 227
Technical Operations, Inc., Arlington, Mas
and, in September, bought into TelePron
Ter Corp., New York, and Wind Tunnell
strument Corp., Newton, Mass.

Life is a Dream....

Or call for suggestions to make yours a well- |

ina Well-
Telephoned Home

A dream, indeed, with phones in rooms where
you live, work, sleep and play. Phones in attrac-
tive decorator colors to blend or contrast with
room color schemes. Phones with spring cords,

and dials that light up in the dark.

You simply must see these wonderful new tele-
phone conveniences and what they’ll do for your

home. See them on display at our Business Office.

telephoned home, at low cost.

Southern Bell Telephone and Telegraph Company

N
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Pipeline Farming

Erodible land along the 3,500-mile pipeline
system of Texas Gas gets special attention from
members of the company’s pipeline crews...
who have become specialists in saving the soil.

Even before construction crews move out,

Texas Gas contacts landowners to see if they plan to
sow anything on parts of the right-of-way that are
subject to erosion. If not, the company asks permission
to seed the land for them. Appropriate agricultural
agencies provide information on the types

of plants and grasses that prosper in each area.

Terracing and construction of diversion ditches ~for
drainage of excess water are standard practices
where needed. The pipeline maintenance crews of
Texas Gas make periodic checks on the condition of
the right-of-way and work with the landowne.rs

for continued conservation of the soil.

This program not only benefits the landowner
but also reduces the right-of-way maintenance costs
of the company.

Texas Gas is proud of its relationship with the

more than 6,000 landowners whose property is crossed
by the nine-state pipeline system. Success.ful

farming, like dependable natural_gas service,

is important to the economy of the Big River Region.

ANSMISSION
TEXAS GA ZERPORATION
GENERAL OFFICES . .. OWENSBORO, KENTUCKY

o o
e SERVING THE REGION

Serious Competition
Affects Journalism Grads

A warning and a plea to journalism
schools and the communications industry
dominated the sixth annual convention of
the Association for Education Journalism
which met at Northwestern University in
August, l

The warning was a double one, directed
in part at the colleges and in part at the
journalism business. Schools were advised
that large increases in college enrollment
would create serious teaching problems in
the next few years. The industry  was
warned that it would have to compete with
other major professions for its share of out-
standing new talent.

The industry was asked for two types of
assistance help in recruiting top students
into the field of journalism, and financial
assistance in sending these students through
school and in aiding journalism schools (o
meet rising educational costs.—Editor and
Publisher.

®
The American Automobile Association is
looking into a new development in traffic
law enforcement in which a private organi-
zation attempts to collect on the basis of un-
paid fines for traffic violations. In the event
you should ever receive a document similar
to that pictured above, it is requested that
you send it immediately to the Louisville
Automobile Club. An organization calling it-
self the Bureau of National Traffic Viola-
tions with Post Office Box in Washington,
D. C., but with headquarters actually in
Miami, Florida, contracts with a small com-
munity to take over its unpaid traffic viola-
tion summonses and to attempt to collect
from the motorists who have failed to pay.
The so-called Violations Bureau keeps a per-
centage of the fine and is supposed to return
the rest to the community.—Better Business
Bureau.
e e
The rest of your days depends upon the
rest of your nights.

MILLIONS OF ENVELOPES
for Immediate Delivery

COMPLETE LINE OF STYLES AND SIZES!
+ Correspondence ¢ Air Mail « Wvlndow
« Bankers Flap ¢ Artlined < Remittance
» Flat Mailer « Booklet « Open End « Coin
+ Duo-Post ¢ Metal Clasp ¢ Postage quer
e Tension-Tie «

?mﬂw y,m « Formvelopes

to visit our factory. We TODAY!
know you'll enjoy a guided Write or call for

toatefour/ptant: full information

“TENSION ENVELOPE CORP.
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Back‘ At The Old Stand!

Just as the electric refrigerator is a fix-
ture in every kitchen, we have for many years
been a fixture on the cover of The Kentucky

Press, and we, like all of you, are happy to see it

resume publication.

KENTUCKY UTILITIES COMPANY

Serving 76 Kentucky Counties with Ample, Low-Cost Power

Helping Kentucky Grow VoLl

Five years have passed since The Kentucky NUM
Press ceased publication. In that time 114 new
industries have located in territory served by KU.
These 114 new industries will provide employment

for more than 19,000 men and women, with esti- Publi

mated annual payrolls of $69,950,000, and with t  Sehoc

investment in plants and equipment of an esti- R
mated $96,500,000. ik
Lexin




